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Applications are due October
1st.



Dear Extraoridnary Future Nurses,

Due to unforeseen challenges associated with hosting a virtual 
convention, the OhSNA board of directors made the difficult 
decision to cancel the 2021 annual convention. This decision was 
not made lightly, and the whole board is incredibly disappointed 
to no longer be able to put on such a wonderful event.

Being a nursing student and/or a new grad nurse during a global pandemic has been
unbelievably difficult. What you have done and continue to do is hard beyond belief, and
the board is so proud of each one of you. We want to ensure that you know that we see
all of the hard work you put in every day, and we are here with you to offer
solidarity and support. 

To thank you for everything you are doing for your community and your patients, the
OhSNA board of directors has put together a "Self-Care Toolbox Seminar." We have
worked hard to provide you with a day packed full of encouragement, inspiration, and
support. It is our sincere hope that these speakers will provide you with many self-care
tools to help you along your nursing journey. We truly believe that the information these
speakers have to share will provide you with self-care strategies, burnout prevention
techniques, leadership and advocacy strategies, and so much more.

Please see the two following pages for more information on our speakers, along with the
dates and times of their presentations. As always, we invite you to visit the "events" tab of
our website (www.ohiostudentnurses.org) to find the most up-to-date information, along
with links to join the Zoom events.

Thank you all so much for everything you do for our community. Serving as your elected
state representative has been the honor of my life. May you stay safe and healthy.

          Meris Shuwarger, BSN, RN
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SELF-CARE TOOLBOX SPEAKERS
OCTOBER 2ND, 2021  |   LIVE VIA ZOOM

Cat Golden
Nurses Inspire Nurses

9:00am - 10:00am

Her passion for helping nurses find the
confidence they need to create their own
schedules, take a chance on their dreams
and maintain self-care sparked her
movement, Nurses Inspire Nurses. She
runs the Nurses Inspire Nurses shop and
hosts monthly events and coffee talks, as
well as, provides free resources to support
nurses no matter their location.

Twice a year she takes nurses through her
signature 90-day mentorship program, the
LEAP LAND LIVE Method to help them look
inside themselves and uncover what
they’re truly passionate about. She believes
that if nurses embrace their true BEing
they will uncover their purpose and be able
to live a life they’re obsessed with.

Her motto is LEAP LAND LIVE. Leap, take a
chance on yourself. Land confidently on
your own two feet. Live a life by your
design. 

Cathy Parkes
Level Up RN

1:00pm - 2:00pm

Cathy Parkes BSN, RN, CWCN, PHN is
the Chief Educator at LevelUpRN and a
part-time wound nurse at Scripps
Memorial Hospital in Encinitas, CA. She
has a B.S. in Computer Science from the
University of Virginia and earned her
nursing degree from California State
University in San Marcos. 

Cathy has 5 years of nursing experience
and was voted "Nurse of the Year" in
2019 at her hospital. She is passionate
about nursing education and is known
for her fun and informative videos
on YouTube as well as her LevelUpRN
flashcards.

When she isn't making videos and
working at the hospital, Cathy loves
camping, hiking, puzzling, and traveling.

KEYNOTE
KEYNOTE
KEYNOTE   

SPEAKER
SPEAKER
SPEAKER

continued on the next page



OHSNA NEWSLETTER

FALL 2021

SELF-CARE TOOLBOX SPEAKERS
OCTOBER 2ND, 2021  |   LIVE VIA ZOOM

Diana Page
Selfcare Catalyst

2:30pm - 3:30pm

Diana Page ACNP-BC is an outpatient
neurology NP, burnout survivor turned
burnout educator, nurse mentor, and
clinician well-being advocate. Her signature
mentorship program, The Resilient
Nurse Roadmap, and content on her
Instagram page, @catalystforselfcare,
helps nurses and advanced practice
providers find better work-life integration, a
strong sense of self, more energy and
confidence and helps them navigate
workplace issues and leaving work at work. 
She is passionate about connecting with
exhausted clinicians looking for better
work-life integration. She is a believer that
we are human beings first and foremost
and it is critical that we nurture ourselves
as well as our patients. She helps new
nurses develop tools to ensure they have
“nurse life balance” in order to prevent
burnout in the first place. She is a self-
proclaimed boundaries queen, self-care
strategist and loves a good PTO day!

Claire Phillips
Nursing the System

3:30 pm - 4:30pm

Hey there! I’m Claire, the nurse behind
Nursing the System. I’m an ER Nurse
Supervisor by day, grad student by night,
and entrepreneur on the weekends.
When people ask me what I do, the
answer is: it’s complicated! So to
simplify: I call myself a Systems Nurse.

I’m on a mission to give nurses the tools
and pep talks they need to lead
healthcare system change - all without
spending years in the classroom or
thousands in tuition. I help nurses see
the healthcare Big Picture - and imagine
their place in its possible futures. We’ve
got a healthcare system to heal, friends.
Let’s scrub in.



CONGRATULATIONS TO OHSNA
BOARD FALL GRADUATE
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HALEY JUMPERHALEY JUMPER

Community Health Pediatrics

As I reflect back on my time as a nursing student, one thing I am so glad I did was get
involved with OhSNA. This board has given me great leadership skills that I can carry with
me throughout my career. As the personal relations director, I was responsible for social
media outreach, maintaining the OhSNA website, and editing each of the quarterly
newsletters. Along with being the OhSNA Personal Relations director, I was the president
for my school's SNA chapter. Through both of these roles, I gained confidence and
leadership skills that I can carry with me throughout my career.

If you are a nursing student, I encourage you to take part in you school SNA board as
well as OhSNA Board of Directors. There are great opportunities with each of these
positions as they push you to become a well rounded nurse.

 
OhSNA PR Director,
Haley Jumper
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WHAT TO ASK ABOUT NURSE RESIDENCIES
MERIS SHUWARGER, BSN, RN
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As nurse residencies gain popularity, it can be

tricky to understand what they are, and what

you should ask before committing to work as

a nurse resident. 

Meris Shuwarger, BSN, RN (pictured right), a

current nurse resident for a Columbus, Ohio

ER and Trauma Center, takes a closer look.

1. Is there a contract?
Some nurse residencies come with a contract,
meaning that you are agreeing to work for the

facility or system for a specified amount of time. In
some cases, there are penalties for breach of

contract, meaning that if you left before the terms
of your contract were satisfied you could be asked
to pay a fee, repay a bonus, and possibly no longer
be eligible for rehire in the future. It's important to

understand if there is a contract and what the
terms of that contract are before signing!

continued on the next page

So, what exactly is a 
nurse residency?
A nurse residency is a program designed to help
new grad nurses transition from nursing school to
clinical practice. You've probably heard it before:
being a nurse is not like being a nursing student!
Nursing school provides you with so many tools to
become a competent nurse, but the majority of
your nursing skill comes from your time on the job.

The goal of a nurse residency is to improve a new
nurse's confidence, increase the retention rate of
new nurses, and guide new nurses in the practice
of using evidence to support clinical practice.

Don't confuse residency with orientation!
Orientation is the time during which a nurse (of any
skill level and work experience) is paired with a
preceptor and given time to learn the expectations
and functions of their unit and facility. The length of
time varies, but most orientations last anywhere
from 4 - 16 weeks. A nurse resident will also have
an orientation like this and will go on to function as
an independent nurse. Once the resident is
practicing independently, the orientation is over,
but the residency continues for the specified
duration.

Keep reading to find out what types of questions
you may wish to ask about a potential residency!

2. How long is residency?
An AACN/Vizient accredited program is typically one

year in length, however, it is possible that other
residencies could be shorter or longer depending on

the facility or the specialty you're entering. Find out
how long both your orientation and your residency are

projected to last! Remember: after orientation ends,
you will be practicing on your own! The residency

length does not have an impact on your ability to work
as an independent nurse!

Photo courtesy of 
Meris Shuwarger



TriHealth Bethesda Butler Hospital, Hamilton 
Bethesda North Hospital, Bethesda 
Good Samaritan Hospital at Evendale
Good Samaritan Hospital, Cincinnati 
McCullough-Hyde Memorial Hospital, Oxford 

University of Cincinnati Medical Center, Cincinnati 
US Air Force – Wright Patterson AFB

Currently, there are no CCNE accredited residencies in
the state of Ohio.
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4. What are the requirements?
It's important to understand what the requirements of

the residency are. For instance: you may need to
attend a certain number of meetings with other

residents in your cohort. You might be required to stay
full-time. Your residency might include a project,

paper, or presentation. Be sure you understand the
specifics of your program ahead of time!

5. Which units are eligible?
Depending on the facility, it is possible that not all

specialties, floors, or units may be eligible workplaces
for nurse residents. For example, my residency allows
me to work in the emergency room. I had considered

another hospital's residency program, but they only
offer ICU as a critical care setting for their residents.

Be sure you know ahead of time if you'll be able to
work in your intended specialty!

3. Is it accredited?

Aultman Health Foundation 
Aultman Alliance Community Hospital, Alliance 
Aultman Hospital, Canton 
Aultman Orrville Hospital, Orrville 
Aultman Post-Acute Services, Canton 
Aultman Specialty Hospital, Canton 

Children’s Medical Center of Akron
Cincinnati Children’s Hospital Medical Center
Ohio State University Health System 

The Ohio State University’s Comprehensive
Cancer Center (James Cancer), Columbus 
The Ohio State University Wexner Medical
Center, Columbus 

Mount Carmel Health System 
Mount Carmel East, Columbus
Mount Carmel New Albany, New Albany 
Mount Carmel St. Ann’s, Westerville
Mount Carmel West, Columbus

The American Association of Colleges of Nursing
(AACN) and Vizient have developed an evidence-based
program focusing on leadership, patient outcomes,
and a nurse's professional role. This program is known
as the NRP: the Nurse Residency Program. There is
also accreditation available for residency programs
from the Commission on Collegiate Nursing Education
(CCNE). 

While any hospital system or facility may create a
residency of their own, not all are accredited. Without
this accreditation, the residency program may not
offer the full benefits endorsed by the AACN/Vizient or
CCNE. This does not mean it's not a worthy program,
simply that it does not carry the requirements or
guarantees of an accredited program.

So, which residencies in Ohio are accredited?

According to the Vizient/AACN website as of the time
of this publication, the following Ohio nurse
residencies are accredited.:
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JOIN THE OHSNA BOARD OF DIRECTORS
2021-2022 APPLICATIONS ARE NOW OPEN!

"I joined OhSNA to gain leadership
experience and to work with other
student nurses across Ohio. I held
an SNA board position for several

years before deciding to take it one
step further and join OhSNA. It was
great to be a part of both boards to

coordinate events and spread
information to schools!"
-Haley Jumper, PR Director

"Being in OhioSNA has given
me the opportunity to meet
nursing students across the
state. I’ve been able to
participate in developing
policy and advocacy
initiatives, while learning
about issues relevant to the
nursing profession. It has
been a wonderful
experience!"

-Iasha Palko, Health Policy &
Advocacy Director

"I joined OhSNA to set myself apart. Coming
into nursing school, I knew many of my

classmates would have hands-on patient care
experience. I, however, did not have any.
Without that sort of experience, I knew I

would have to add something different to my
résumé to help me stand out without

PCA/PSA experience. I also knew that
employers like to see leadership activities

along with work experience. Joining OhSNA
allowed me to show my employers that I was

willing to go above and beyond to serve my
community."

-Rashmi Kumbhani, Population & Global
Health Director

"Joining the OhSNA Board of Directors was
one of the best decisions I made during my
senior year. The experience helped me
foster growth in my school's SNA and be a
source of information for my fellow
classmates. It gave me leadership
experience that set me apart from my peers
during the job interview process and
helped me get my dream job! I am now a
nurse at THE Ohio State University Wexner
Medical Center on the Trauma Surgery
floor in the Brain and Spine Hospital!"

-Taylor Moore, Treasurer



"I was fortunate enough to get to serve on the OhSNA board for two years.
I feel strongly that as nursing students, the community gives so much to us.
Hospital systems, current nurses, patients, and their families give us their
trust by inviting us to learn and practice our clinical skills. That is a huge gift
that should not be taken for granted! When a community gives nursing
students such an incredible gift, I feel that we must return it in kind. I chose
to give back to the community by joining OhSNA in order to participate in
philanthropy and volunteerism, along with working to empower student
nurses in Ohio to do the same. 

 
My goal was to work as an Emergency/Trauma nurse in Columbus, Ohio,

but I knew that this was a very competitive specialty for a new grad. When I
interviewed for my dream job at a Trauma Level II center and emergency

room, the nurse manager specifically called out my time spent on the
OhSNA board. I can vividly remember her saying “leadership is such an

important trait that we value highly, but it can be hard to know whether
someone possesses that skill before hiring them. Seeing that you have
spent two years serving on the Ohio Student Nurses’ Association really

shows me that you value leadership and advocacy as much as I do.” Serving
on the OhSNA board has allowed me to give back to my community while

also helping me to stand out as a nursing student and now as a new grad!
 

I would strongly encourage all nursing students in Ohio to run for a
position on the board of the Ohio Student Nurses' Association! It

may pay off in ways you haven't even imagined!

-Meris Shuwarger, President
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e lect ion?  Appl icat ions  and

job  descr ipt ions  are
avai lab le  on  our  webs i te .

APPLICATIONS 

ARE DUE 

10.1.21! BECAUSE OFBECAUSE OF
OHSNA. . .OHSNA. . .



    When I first started nursing school at The Christ College of Nursing in Cincinnati, I was
required to complete a service learning requirement. There were so many wonderful
organizations looking for volunteers. One stood out to me; a nonprofit called Art for All
People (AFAP). AFAP is an organization that takes art therapy to people who struggle with
addiction, victims of trafficking, veterans who struggle with PTSD and incarceration and
just about anyone who believes in the power that art has to heal. I reached out to the
founder, a woman named Sarah Hellman and scheduled my first volunteering experience. 

 
    My first time volunteering was at Joseph House, a center for recovery for veterans. I was
nervous for a multitude of reasons, some being trying to find parking in downtown
Cincinnati, working with those who struggle with addiction, having to paint and in front of
people. When I arrived, I met Sarah. She was such a calming and welcoming force that I
instantly felt all my nerves melt away. She walked me through how to set up and the vets
trickled in as we placed paint on Styrofoam trays. 

    When it was time to begin, Sarah sat in front of a canvas, faced the men, and stated “I’m
Sarah and I’m an alcoholic” I was a little taken aback at first but as she talked, I began to
understand her ministry and how she came to start AFAP in the first place. She discussed
her struggle with bipolar disorder and how she painted every day for peace of mind. She
was so transparent with these men, most of whom she had never met. She told them that
everyone was born an artist, the hard part was staying one into adult hood. She explained
that the important part of the experience today was the process not the product.
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PAINTING FOR RESILIENCY
Contributor: Taylor Moore

     The painting that day was a heart with wings. I joined a
table with an open seat as Sarah turned on some music and
set the men free to begin painting. My role as a volunteer
was to sit with the group and paint next to them. I had
never considered myself an artist. I had always enjoyed
drawing and art but at this point in my life I had never really
been much for painting. I had a fear of being judged and it
had prevented me from being creative throughout life. I
began painting and decided that I would take Sarah’s advice

and focus on the process and care little about how the painting turned out. As I painted, I
talked to the vets. They asked me about what I do and what I was in school for. I told
them about my goal to be a nurse and my current employment as an EMT. They were so
kind and encouraging. We talked some about their struggles but focused on their
recovery and their aspirations after treatment.

continued on the next page



    When the pandemic hit there was a lot of
changes in the world. With classes online and the
future of nursing uncertain, there was a lot of
anxiety and unease among nursing students.
During this time, I was able to turn to painting as
an outlet for stress. It became a tool I could use to
help manage my anxiety. During the pandemic, I
painted a mural in my kitchen. Taking on such a
big piece was a great way to focus my energy into
something positive.

    It may not be for everyone, but art and art
therapy can be an outlet for stress and anxiety.
The longer I’ve painted, the longer I have been
able to manage stress. I encourage everyone to
try painting for peace of mind. Don’t worry about
the product, focus on the process! 

    I left that day with a sense of confidence. I felt confident about my decision to
be a nurse, about my ability to talk to people and my ability to set aside whatever
bias I may have had and treat people with respect and dignity. Over the course of
the semester, I continued to volunteer with 
Sarah and AFAP. I found painting therapeutic and looked forward to my volunteer
work every week. I saw the power that art had and how therapeutic it was to
those in recovery. I watched as these men grew confidence and got excited for us
to come and paint with them.
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PAINTING FOR RESILIENCY CONT.
Contributor: Taylor Moore

For more information, visit artforallpeople.org

The above photos were painted by veterans at Joseph House with AFAP



OHIO JOINS THE NURSE LICENSURE
COMPACT
WHAT IT MEANS FOR OHIO NURSES
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     As of January 1st, 2023, Ohio will begin implementation of the Nurse
Licensure Compact (NLC). This policy offers greater licensing flexibility by
allowing nurses to practice in other Compact states, without the barriers of
obtaining additional licenses. One license is granted through the Board of
Nursing within the applicant’s home state; this license is valid in all states
participating within the NLC. Currently, 38 states have joined the Compact
(National Council of State Boards of Nursing, 2021).

     In early 2021, advantages of the bill were presented by several state
nursing associations, including The Buckeye Institute and The Ohio Nurses
Association. Nurse leaders cited the growing need for nurses magnified by
the COVID-19 pandemic and the lack of adequate staffing. By joining a
multistate licensing compact, Ohio policymakers hope to attract nurses
from other states and further improve access to patient care (National
Council of State Boards of Nursing, 2021). 

     Benefits of the Compact extend to those practicing within Ohio, as well.
Nurses who cross state lines for occupational duties, including military and
travel nurses, will see time and cost savings typically associated with
licensure renewal. Additionally, telehealth nurses will be met with fewer
barriers to practice in Compact states. As the number of NLC states
expands, nurses enjoy uniform licensing requirements and increased
professional opportunity (National Council of State Boards of Nursing,
2021). 

     Ohio Senate Bill 3 was signed into law on July 1st, 2021; however,
implementation of the policy will not begin until January 1st, 2023. For
additional information, including current and pending NLC states, the NLC
Toolkit can be accessed at NCSBN.org (National Council of State Boards of
Nursing, 2021). 

Contributor: Iasha Palko

National Council of State Boards of Nursing. (2021). Licensure Compacts. Retrieved from https://www.ncsbn.org/compacts.htm
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Kent State University
Hurst Review Services

The Ohio State Wexner Medical Center
Ursuline College

Mid-Ohio District Nurses Association
Cleveland Clinic

Mercy Health
Mount Carmel College of Nursing


